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j MEMORANDUM OF SETTLEMENT

(Under Section 2 (P) read as section 18 (1) of the Industrial Dispute Act 1947)

Name of the Parties : KHANDELWAL LABORATORIES PVT. LTD.
A Company registered under the Company’s Act, having its
Registered Office at 79/87, D. Lad Path, Mumbai 400 033

- ] (hereinafter referred to as The Company) of the ONE PART

: AND

§ The Medical Representatives employed under the Company
(hereinafter referred to as Field Staff) represented by the

] Federation of Medical and Sales Representatives Association of

¥ India (FMRAI) (hereinafter referred to as the ‘Negotiating

" Committee) of the OTHER PART
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Representing the Company : 1. Mr.

R

S. K. Pai Kakode - Advisor

2. Mr. K. N. Chandrasekaran - COO
3. Mr. P. Mohan Rao - DGM - FIELD HR
4. Ms. Meena Varia — Asst. Manager-HR
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. Mr.
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. Mr.
. Mr.
Mr.
. Mr.
. Mr.

Representing the Negotiating :

CENOUPWNH

SHORT RECITAL OF THE CASE

WHEREAS the Memorandum of Settlement dated. 02.06.2001 entered into between the ‘Company’

R. Vishwanathan - President FMRAI
T. Kameshwar Rao- Secretary FMRAI
T. Ramaswamy

A. Sunil Kumar

D. P. Roy

Jadabendra Das

Rahul Dubey

P. Kameshwar Rai

Mahendra Sugandh

and the ‘Negotiating Committee’ expired as far back as on 30.06.2002

C\ND WHEREAS a fresh Charter of Demands was submitted by FMRAI vide their letter
dated.31.07.2002 on behalf of the Field Staff’ of the Company as well as the all the other Field

Staff of the Associated Companies of the ‘Company.’

AND WHEREAS the ‘Negotiating Committee’ desired and took an unequivocal stand that all the
Field Staff of all the other Associated Companies of the

Field Staff of the ‘Company’ as well as the

‘Company’ working across the Country should also be covered under the settlement.

AND WHEREAS the ‘Company’ on a number of occasions categorically refused the demand of the
‘Negotiating Committee’ of coverage of all the other Field Staff of the Associated Companies of the
‘Company’ under the settlement on the ground that the field staff of all the associated Companies
of the ‘Company’ are not the employees of the ‘Company’. However, during the meeting held on
18.04.2009 in Mumbai between the ‘Company’ and the ‘Negotiating Committee’ both the parties .
unanimously agreed that the settlement will be negotiated and signed only between the
Management of the Company and the Field Staff of the said ‘Company’ and the representatives of
FMRAI and the Field Staff of all the other Associated Companies will not be a party to the said
settlement. Notwithstanding the above, it was however agreed that the benefits flowing out of the
said settlement will also be extended to the Field Staff of all the Associated Companies of the

&'Company’.

The discussions during the preliminary sessions centered around the Company’s performance in
the immediately preceding 5 years, the range of inputs and the contribution of the Field Staff of
the ‘Company’. The meeting also covered issues of the Company’s acute financial constraints for
the last 5 financial years and the Company’s capacity to pay and also the reason for not
concluding the settlement earlier. Despite this, it was mutually agreed to support whole-heartedly
the business plans and marketing strategies of the company and in order to place the Company in
a much higher ranking in the industry a supportive climate needs to be developed within the
company by which both the ‘Company’ and the Field Staff should co-operate and direct their all
out efforts to attain the goals of the Company. With this objective in mipcl the negotiations on the

Charter of Demands commenced.
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AND WHEREAS after protracted negotiations held during the meeting on 18t April, 2009 in
Mumbai and on 7th and 8th September, 2009 in Chennai in a congenial atmosphere between the
representatives of both the parties and the settlement has been arrived at amicably in respect of
the demands on the following terms and conditions.

AND WHEREAS the parties have now reached the settlement in a spirit of give and take and
mutual cordiality in order to further build healthy employee — employer relationship.

AND WHEREAS the parties wished to record their agreement in the settlement and intend that it
shall be binding on both the parties for a period specified in the settlement.

NOW, THEREFORE, THESE PRESENTS WITHNESSETH AND IT IS HEREBY AGREED BY AND
BETWEEN THE PARITES AS UNDER:-

TERMS AND CONDITIONS

A) SCOPE AND APPLICABILITY OF THE SETTLEMENT

. The settlement shall apply only to the confirmed Medical Representatives employed in the
Company who are on Company’s pay roll as on the date of signing of the settlement and to
those who get confirmed thereafter.

b.. This settlement shall not apply to Trainees and Probationers.

& The benefits flowing out of the settlement will also be extended to the Field Staff of the
other Associated Company’s of the Company.

d. No dispute relating to any of the issue/s or subject/s whether or not covered by this
settlement which is/are likely to cause a financial burden directly or indirectly on the
Company (except regarding implementation of the provisions of this settlement) shall be
raised by Field Staff / Negotiating Committee from the date of signing this settlement and
thereafter unless and until this settlement is validly terminated by either of the parties
hereto by giving the requisite written notice as per the provisions of law.

PURPOSE OF SETTLEMENT

It is the intent and purpose of the parties hereto that:

a. The Company and the Field Staff agree that the Co-ordial relations and co-operations between
them should be maintained and further promoted.

b. The ‘Negotiating Committee’ and the Field Staff understand and agree that the Company must
maintain and improve its competitive status, earning capacity, high tradition, reputation and
image of quality consciousness through concerted efforts aimed at improving efficiency,
productivity and discipline, the Field Staff shall render complete and whole hearted co-
operation in all measures adopted by the Company for obtaining t‘hese objectives within the
framework of the law and agreement through bilateral discussions.
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