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MEMORANDUM OF SETTLEMENT

Under Section 2(p) read with Section 18(1) of the Industrial Disputes
Act, 1947 and Rule 62 of the Industrial Disputes Bombay Rules 1957.

Names of the Parties
BETWEEN

Piramal Healthcare Limited
Nicholas Piramal Tower,
Ganpatrao Kadam Marg
& Lower Parel, Mumbai 400013
(hereinafter referred to as “the Company”)

AND

Roche/Anglo- French Employees Union

Block no. 110, 1st floor

Lucky Star Co-op Hsg. Society

(Above Rafi Ahmed Kidwai Police Station)

J. Wadia Road, Parel,

Mumbai 400012 -
(hereinafter referred to as “the Union”)

Gor: W

e




Representing the Company

Mr. Arvind Bhagwat
Division Head

Mr. Ashok Grover At Fron < —

General Manager — HR

Mr. D B Shelatkar R

General Manager — HR Lt

Mr. Saibal Bhattacharya
Manager - HR

Mr. Arun Kumar Ghosal =
President e

Mr. Aditya Kumar Jha
General Secretary

Mr. Prasun Kumar Sircar EW

Committee Member

Mr. K Ambrose \‘&M’_‘

Committee Member

Representing Union

SHORT RECITAL OF THE CASE

WHEREAS Roche Anglo French employees Union had served a Charter Of
Demands dated 5.10.2001 submitted on behalf of their members.

AND WHEREAS the name of Nicholas Piramal India Limited was changed to
PIRAMAL HEALTHCARE LIMITED with effect from 13t May 2008.

AND WHEREAS the representatives of the Company and the Union had
several bi-partite discussions with a view to amicably settle the demands in
order to maintain and promote industrial peace, harmony and healthy
industrial relations climate. \

AND WHEREAS protracted negotiations were held between the parties on the
demands raised by the Union and also on Notice of Change served by the



Management, which is sub-judice during the course of negotiations.

AND WHEREAS PURSUANT TO THE DISCUSSIONS AND THE
NEGOTIATIONS, THE PARTIES HAVE ARRIVED AT THE FINAL
SETTLEMENT ON THE FOLLOWING TERMS AND CONDITIONS:

TERMS OF SETTLEMENT

1. APPLICABILITY

The parties agree that the terms and conditions of this settlement shall be
applicable only to and binding on all permanent Medical Representatives
(hereinafter referred to as ‘the Representatives’) who are on the company’s
payroll on the date of signing of this Settlement and are the members of the
Roche Anglo French Employees’ Union as on the date of signing of this
Settlement. The list of such MRs covered by this Settlement is enclosed
herewith as ANNEXURE 1

In order to ensure proper and timely implementation of the terms and
conditions of this Settlement, the parties agree that each permanent medical
representative covered under Clause No. (1) above shall give a written
declaration as per proforma annexed hereto and marked Annexure 2
confirming his acceptance in totality of the terms and conditions contained
in this settlement and send the same to the company. However, if any
Representative signs the above declaration after 31st January 2010, he will
be eligible for the benefits under this settlement only prospectively effective
from the date of receipt of the declaration by the Company.

2. BASIC SALARY/ SCALE

2.1 It is agreed between the parties that the following basic salary scale
shall be continued during the period of this Settlement.
Rs.130-15-205-22-315-30-435-35-540-90-1080-100-1180-110-1950

2.2 A Representative, after reaching the maximum of the scale will
continue to receive increment @ Rs.110.00 for every year of service.

3. ANNUAL INCREMENT

Annual increment as applicable in the scale will be given in January
every year.

4. DEARNESS ALLOWANCE SCHEME:

It is agreed between the parties that the Dearness Allowance will continue to
be paid as per the existing Scheme annexed herewith and marked
Annexure - 3
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5. HOUSE RENT ALLOWANCE (HRA)

Effective 1st July 2009 the House Rent Allowance shall be paid to the
Representatives at the following rates:

a) Rs. 1025/- per month for a Representative with basic salary up to and
including Rs.550/- per month.

b) Rs. 1100/- per month for a Representative with basic salary of Rs.551/-
per month and above

6. LEAVE TRAVEL ASSISTANCE ~°

It is agreed that the amount of LTA payable will stand revised as under with
effect from 1st July 2009.

6.1 Rs. 6900/- per annum in case of a representative with basic salary
upto and including Rs.550/-

6.2 Rs. 8400/- per annum in case of a Representative with basic salary of
Rs.551/- and above.

Other terms and conditions with regard to the payment of LTA to eligible
employees will continue to be governed as per the settlement dated 3rd
December 1999.

7. EDUCATION ALLOWANCE

The amount of Education allowance will stand revised to Rs. 400/- per
month with effect from 1st July 2009 (irrespective of number of children
studying in the School / College)

From January 2010 onwards this Allowance will be paid every month
through salary. The earlier practice of claiming it through expense statement
once in a year will be discontinued.

8. KIT ALLOWANCE:

The existing Kit Allowance is revised with effect from 1st July 2009 to Rs.
200/- per month. From January 2010 onwards this Allowance will be paid
every month through salary. The earlier practice of claiming it through
expense statement once in a year will be discontinued.
|
i . SPECIAL PERSONAL ALLOWANCE:
9.1 The existing Special Personal Allowance of Rs.110/- per month will get
revised to Rs. 735/- per month w e f 1st July 2009. In case the existing
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